UPTON JUNIOR SCHOOL

POLICY STATEMENT FOR DISABILITY EQUALITY SCHEME (DES)
Safeguarding Child Protection Statement

The Governing body and staff of Upton Junior School take seriously our responsibility under section 175 of the Education Act 2002 to safeguard and promote the welfare of all children; and to work together with other agencies to ensure adequate arrangements are in place within our school to identify, assess, and support those children who are suffering harm…

As part of the ethos of the school we are committed to:

· Maintaining children’s welfare as our paramount concern

· Providing an environment in which children and young people feel safe, secure, valued and respected; confident to talk openly and sure of being listened to 

· Providing suitable support and guidance so that students have a range of appropriate adults who they feel confident to approach if they are in difficulties

· Using the curriculum to provide opportunities for  increasing self awareness, self esteem, assertiveness and decision making so that students have a range of contacts and strategies to ensure their own protection and understand the importance of protecting others 

· Working with parents to build an understanding of the school’s responsibility to ensure the welfare of all children including the need for referral to other agencies in some situations

· Ensuring all staff are able to recognise the signs and symptoms of abuse and are aware of the school’s procedures and lines of communication

· Monitoring children and young people who have been identified as “in need” including the need for protection; keeping confidential records which are stored securely and shared appropriately with other professionals

· Developing effective and supportive liaison with other agencies
E-Safety

ICT and Internet use is everyday and essential for every child’s education.  

All pupils use computer facilities including Internet access as an essential part of learning, as required by the National Curriculum.  Both pupils and their parents/carers are asked to sign to show that the e-Safety Rules have been understood and agreed.
· We ask permission before using the Internet.

· We only use websites that are acceptable.

· We tell an adult if we see anything we are uncomfortable with.

· We immediately close any webpage we not sure about.

· We only e-mail under supervision.

· We send e-mails that are polite and friendly.

· We never give out personal information or passwords.

· We never arrange to meet anyone we don’t know.

· We do not open e-mails sent by anyone we don’t know.

Statement of Commitment

The purpose of this policy is to outline how our school intends to comply with the requirements of the Disability Equality Duty detailed in the Disability Discrimination Act 2006.

The scope of this policy statement has regard for all stakeholders within the school community.

Definition of a Disability.

The Disability and Discrimination Act 2006 states that “a person suffers from a disability if he or she has a physical or mental impairment which has a substantial and long term adverse effect on his or her ability to carry out day to day activities.”
Physical or mental impairments can include sensory impairments (such as those affecting sight or hearing) and learning difficulties. The definition also covers certain medical conditions when they have a long term and substantial effect on pupils’ everyday lives.
Aims
The DES reflects the importance Upton Junior School puts on the inclusion of all disabled members of the school community. We will undertake to carry out and have due regard to the following requirements when carrying out our responsibilities to those within our community.
· Promote equality of opportunity between Disabled people and non- Disabled People.

· Eliminate discrimination that is unlawful under the Disability Discrimination Act.

· Eliminate harassment of Disabled People that is related to their impairment.

· Promote positive attitudes towards Disabled People.

· Encourage participation of Disabled People in public life.

· Take steps to meet the needs of Disabled People, even if this requires more favorable treatment
Reasonable adjustments
The school will make reasonable adjustments to ensure that pupils, members of staff, parents and other members of our school community are not disadvantaged. 
A reasonable adjustment is defined as being”any action that helps to alleviate a substantial disadvantage.”  Such as in the following examples:

· adapting the curriculum, providing electronic or other resources, or the delivery of teaching

· providing additional services such as signing interpreters or Braille resources

· staff awareness and training in providing appropriate adjustments
· a process of ongoing consultation with the relevant stakeholders.
In making those adjustments the school will conduct an ongoing consultation with the relevant stakeholders concerned and seek their input wherever possible.
Policy into Practice
Our Action plan and Accessibility plan covers the measures we have already taken, and are proposing to take to ensure compliance with the letter and spirit of the legislation. 

Central to our commitment to disability Equality is our recognition of the need to engage with disabled People. A wide range of stakeholders within our community have been consulted in drawing up this policy and the school will continue to seek the views of stakeholders in relation to implementing the policy.
Outcomes will be planned according to availability of resources taking into account Disabled Peoples priorities and will be embedded in the school development plan accordingly.
The Disability Discrimination Act identifies the Governing Body as the “responsible body” who will be accountable for the actions of the school as a whole. The Governing body, named Governor and Headteacher jointly discharge the responsibility of ensuring we fully comply with our obligations under the Act.
All staff will be committed to implementing to promoting the objectives of the Act.
Monitor and review
We will monitor admissions, exclusions, education and accessibility within our community. Evaluations will be reported on an annual basis as will our action plan. The policy will be reviewed on a three year basis.
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